Criterion 7 — Institutional VValues and Best Practices
Key Indicator - 7.1 Institutional Values and Social Responsibilities

7.1.1. Measures initiated by the Institution for the promotion of gender equity during the
year.

a) Safety and security: Effective campus surveillance be done. Use of CC Cameras on the
campus, wearing ID cards to be made compulsory, security staff on 24/7 basis, mentors'
permission to be obtained by the students to leave the class / college during extraordinary
circumstances, anti-ragging posters to be displayed prominently. If any student wants to outside
they have a need to take a permission of Coordinator and get pass.

b) Counseling: Creation of Women Development Cell (WDC) or any such cell to conduct
regular programmes related to gender, women’s rights and women empowerment for students.
The Women Protection Committee and Anti- Sexual Harassment Committees be constituted at
institute level to address the grievances related to gender safety and security if any.

c) Common Rooms: Common Rooms are to be provided exclusively for women students.
Women’s common room should have adequate furniture for sitting, sanitary napkin wending
machines and dispensers, Mirrors and the presence of a woman attendant. Provision may be
made for a College Sick Room with basic health care service to students at any time during
college hours. It is to be equipped with a bed, first-aid kit and medicines for primary treatment.

e) Any other relevant information:
Initiatives taken by the college to ensure active participation of women students in organizing
fetes,co-curricular activities can also be shown here.



