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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GODAVARI | NSTI TUTE OF MANAGEMENT AND
RESEARCH, JALGACN

Name of the head of the Institution

Prashant Sudhakar Warke

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0257-2270731

Mobile no.

9325150006

Registered Email

ginmjal @edi ffrmail.com

Alternate Email

war ke. prashant 0O1@mei | . com

Address P-54, Additional M DC, Near Bharat
Petrol eum Jal gaon

City/Town JALGAON

State/UT Mahar ashtr a

Pincode

425003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Prof. Chetan P. Sarode

Phone no/Alternate Phone no.

02572270731

Mobile no.

9860600165

Registered Email

i gac. gi nt@nuail.com

Alternate Email

sarode. chetan@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ginrjal.ac.in/Adm n/ DOANNLOAD/ 13.
pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ginrjal.ac.in/Adm n/ DOMNLOAD/ 6. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.64 2019 14- Jun- 2019 13-Jun- 2024
6. Date of Establishment of IQAC 11-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gimrjal.ac.in/Admin/DOWNLOAD/13.pdf
http://gimrjal.ac.in/Admin/DOWNLOAD/13.pdf
http://gimrjal.ac.in/Admin/DOWNLOAD/6.pdf
http://gimrjal.ac.in/Admin/DOWNLOAD/6.pdf

Academ ¢ Admi nistrative 15- Var - 2019 25

Audi t 2

Meeting with staff for 30- Apr - 2019 13

NAAC PEER Team visit on 1

21st & 22nd May 2019

Feedback from students 25- Mar - 2019 80
10

Feedback from Al umi 20- Dec- 2018 11
3

FDP on Ti ne Managenent 19- Jan- 2019 12
1

FDP on SPSS 12-Jul - 2018 23
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Moni toring the teachi ng nmethods.

Organi zed FDP, sem nars and wor kshop.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7678_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7678_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7678_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7678_Minutes.pdf

Preparing the SSR for NAAC accreditati

on in the new franmeworKk.

Preparation for Peer Team Visit.

View File

13. Plan of action chalked out by the IQAC in the
Enhancement and outcome achieved by the end

beginning of the academic year towards Quality
of the academic year

Plan of Action

Achivements/Outcomes

Soft skill prograns soft skill devel opnment prograns were
conducted to increase the skills of the
student at institute |evel.

Bus Pass Bus pass was provided to needy students

who come fromvill ages.

Al umi | nvol venent

Guest Lecture of alumi was conduct ed.

| ncrease the nunber of Research Gui de

One faculty nmenber applied for Research
gui de.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21- May- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Institution has devel oped and practices its extensive action plan for



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7678_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7678_Quality.xlsx

effective inplenentation of the curriculumthrough the some neasures.
Curriculumdelivery is done through a well structured and coordi nated nmechani sm
which is described below briefly: The college is affiliated to Kaviyatri
Bahi nabai North Maharashtra University, The courses offered for MBA are
designed by the University. The P.G courses are intrinsically job oriented.
Being an affiliated college, before action plan the college has to keep in mnd
the academ c calendar is issued by the affiliating University. Course plan is
di scussed if the sanme subject is taught by three different faculties to ensure
the uniformty in content in all the sections. Course Coordinator and the
Coor di nat or Acadeni cs coordi nate the plan. The Director approves the plan.
Subj ect preference is taken fromfaculty nmenbers well in advance. Subjects are
allotted to the faculties as per area of specialization, expertise, industrial
experience, subject know edge, result of the sanme subject in the past, and
activities conducted by the faculty in that subject to ensure best subject-
teacher match. Faculty devel opment progranms(FDPs)are organi zed regul arly.
Faculties are sent for training in specialized areas across India at Institutes
of national and international repute. Acadenmi c Cal endar is prepared as per the
Uni versity cal endar and nunber of teaching dates avail able, comencenent and
end of session and internal exam nation dates are clearly nmentioned. Acadenic
cal endar is prepared to include centralized internal Assessnment test schedul e,
Unit test schedul e, university exam nation schedule and the departnment and
Institution level co curricular and extra curricular activities. In each
semester, courses are allotted to faculty according to their area of
speci alization and skill. Lesson plan for every subject is prepared by the
respective course handling faculty in line with the university syllabus. CO PO
mapping is fornul ated for each subject based on the objective of Syllabus. CO
PO Mappi ng for Question Paper and assi gnment are prepared. Extensive lecture
notes for university prescribed text and reference books are prepared by every
course handling faculty in consultation with senior faculty to cater to
students' needs. Syllabus and Course Plan are al so discussed with the students
at the beginning of the semester only by conducting subject orientation to nake
them aware the nature of the syllabus. Subjects are taught as per the Course
Plan and it is updated properly. Dates of the topic taught, names of the books
used, nethods used to teach the topic, type of lecture conducted, extra topic
covered, and assessnment done . Academ c performance of the students and the
attendance of the students are maintai ned and recorded in each departnent
through witten docunents. Every senester conducts guest |ectures, sem nars,
wor kshops and t hrough students associations. Industrial visits are encouraged
to provide real tinme exposure to the students. Course plan is reviewed by
Cour se Coordi nator, Coordinator Academ cs and the Director at regular intervals
for better inplenentation of plan. Feedback is taken fromthe students about
i ndi vi dual subjects and action plan is prepared as per the feedback for further
i mprovenent .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
PGDHM Ni | 01/ 08/ 2018 365 Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7678_Program_introduced_1607077369.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

ni |

01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
12

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Compensati on Managenent

406 C International HRM 01/07/ 2018 11
102 —Corporate 01/ 07/ 2018 107
Communi cati on

104 Hunman Resource 01/07/ 2018 107
Managenent
106 Organi zati onal 01/ 07/ 2018 107
Behavi or |
206 Organi zati onal 01/ 07/ 2018 107
Behavi or ||
304 C I ndustrial 01/07/ 2018 11
Rel ati ons and Labour
Wel fare
305 C Hurman Capit al 01/07/ 2018 11
Managenent and
Devel opnent
306 C Strategic Human 01/ 07/ 2018 11
Resour ce Managenent
307 C Labour Laws 01/07/ 2018 11
405 C Perfornance and 01/07/ 2018 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVBA

Busi ness Adm ni stration

138

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7678_Value_added_courses_1607061059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7678_Projects_undertaken_1607061074.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute has a well structured system of collection of feedback fromthe
stake-hol ders of the Institute in each senester. Feedback is collected from al
the stakeholders |ike students, parents, teachers and the alummi. Institute
conducts online feedback by the student every year the student’s give feedback
for all the theory and practical courses. The general assessnent points of the
feedback are based on question based upon syllabus, satisfaction about teaching
met hodol ogy, Teachers approach ability towards students, Teachers ability to
teach subj ect syllabus coverage, organization of |ectures, use of nodern tools
of Pedagogy etc. The college provides all the facilities for the overall growth
of students. The main notto of the college is to provide quality of education
to generate enpl oyabl e opportunities to its output. The general assessnent

poi nts of the feedback are based on question based upon syllabus, satisfaction
about teachi ng net hodol ogy, Teachers approach ability towards students,
Teachers ability to teach subject syllabus coverage, organization of |ectures,
use of nodern tools of Pedagogy etc. on a scale as excellent, good, poor,
performance. A feedback session of students is organized in which suggestions
are invited on issues |ike teaching-learning, types of prograns and policies
expected and to be franed, nethodol ogy, rel evance of contents of the syllabus
and types of extension activities. Students’ witten descriptive feedback is
collected in a structured format covering the paraneters |ike syllabus
enrichnent, faculty, teaching nethodol ogy, co-curricular and extracurricul ar
activities. Students feedback once collected fromall the students are anal yzed
and then action taken report is prepared by the co-coordi nator. Al umi Feedback
i s conducted whenever alummi neets are organized in the Institute and when the
alumi’s are called for the guest sessions , semnars and workshops with
respect to inpact of ICT training on the personality and maturity, reflection
of social cultural skills and their presentation skills. Alumi Feedback form
has been designed to know his/her contribution towards the college and role as
alumi. Alumi feedback is collected for the better contribution fromthe
alumi for the Institutional and student devel opnent. Interaction is done with
the students as per the alumi feedback. The analysis of this feedback hel ps
institute in re-framng the course content and various skill devel opnent
training. It also helps in determ ning overall enploy-ability of our students
at various levels. Parent’s feedback is collected at Parent Teacher Meet
conducted by the Institute. Parent’s feedback covers the paraneters like

adm ssion process, syllabus enrichnent, teaching |earning environment, system
of nonitoring student’s progress, conmtnment of faculties, encouragenent to
students for participation in academ c foruns, quality of |earning resources,
support services, institutional sensitivity to changi ng educational, social and
mar ket demands, discipline practices and parent-teacher conmuni cation and
cooperation. The feedback fromthe Parents helps the Institute imensely in
reorienting the adm nistrative, infrastructure , general anbiance, the skil
devel opnment, career growth and val ue based education. Teacher’s feedback is
collected for the syllabus enrichment and for the overall inprovenment of the
Institutional systens.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




VBA Busi ness 120 165 107
Admi ni stration
MBA Busi ness 120 114 114
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 221 0 13 13

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 13 25 4 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring students is a unique, interactive and target oriented system involving student to deal with common
student concerns ranging from anxiety, stress, fright of change and failure to home sickness and a swing of other
academic uncertainties. In our institute Monitoring is an important role taken by the teachers. This can have
Positive effects on students. Monitoring is a way, a teacher encourages students to strive to the best they can.
This also includes encouraging students to enjoy learning process. It is a process of creating a supporting
relationship with teachers, parents and students aiming at comprehensive development of students. In this
activity, mentor helps a student to bring with them a higher level of experience for values of life. Through
counseling, individual can explore alternatives, build on individual strengths and develop new skills. The feelings
and concerns about family, friends, health and work deserve attention. Counseling gave the opportunity in a
quiet and supportive environment to take the time to stop, think and plan. With sensitive and caring feedback,
individual will gain new awareness and learn to deal with challenges in new and productive ways Mentoring
helps to shape an individual's beliefs and values in a positive way. There are many benefits of mentorship in
student development that includes communication , interpersonal relationship, technical, verbal, motor and
leadership skills along with creative thinking and motivating students for extracurricular activity the important job
of Mentor which will be helpful for identifying meritorious and slow learners in the classroom to make them uplift
in their studies. Responsibility of Class Mentors at a GIMR : « To maintain attendance records of students « To
observe students Uniform and discipline « To identify and monitor slow learners « To collect students contact
details, mail id, etc « To follow students’ Grievances and finding the remedies. « To monitor co curricular
achievements of the students « To monitor the marks and progress of the students. ¢ To closely monitor the
students and to bring personal repo among the students At a GIMR , Mentor coordinator distributes the hard
copy of required formats to the coordinators of mentors. Mentor coordinator conducts at least 3 meeting in each
semester and maintain the minutes. The process of mentoring includes appointment of teachers as mentors to
the batch of 18 to 20 students of each class. This ensures that every student is allotted a mentor. Students
allocated to specific mentor will remain with him/her till the completion of the course. The mentee meets the
mentors once in a fortnight and the observations about mentee viz. achievements, doubts, fears, grievances etc.
are recorded. Based on which, the student is counseled in the necessary areas/ issues where he/she needs
mentoring. The timely and extensive implementation of mentoring generates healthy interaction between



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7678_Demand_ratio_1603867640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7678_ict_tools_1603867830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7678_e_resource_1603867867.xlsx

students, parents and teachers and results in less student grievances. The Mentoring activity at Godavari IMR is
helping the students for overall comprehensive development

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

221 13 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

13

0 13

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

receiving awards from

Name of full time teachers

state level, national level,

Designation

Name of the award,
fellowship, received from
Government or recognized

Zone of the
year) Nat i onal

Vil as Mahaj an (Best

awar d

international level bodies
2018 1) Prof. Hemangi Assi st ant Prof essor Rot r act
Vil as Mahaj an (Best I nt er nati onal
ZRR of the
year) Nati onal award
2018 2) Prof. Hemangi Assi st ant Prof essor Rot r act

| nt er nat i onal

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

semester-end/ year-

results of semester-

end examination end/ year- end

examination

VBA Ni | I 22/ 05/ 2019 26/ 06/ 2019

VBA Ni | [ 17/ 05/ 2019 26/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CGodavari IMR College is a constituent college of the University of KBCNMJ. The
end- senester exans are conducted by the University but held in the Godavari
col l ege of engineering. ¢ The examination conmmittee has reinforced norms for

the conduct of the exam nations and made all faculty aware of these norns
before the comencenent of the exans. ¢ Preference of faculty regardi ng dates
of invigilation duties is taken and factored in while preparing the duty chart.

e Duty chart of invigilation duty is prepared and circul ated nmuch in advance to

ensure presence of faculty during exans. ¢ Flying squads conprising of faculty
ensured that use of unfair neans was checked. ¢ Departnents have al so taken

steps to streanmine internal exams. ¢ Continuous and Conprehensive Eval uations
wer e undertaken through class tests, assignnent problens, Case Studies and
Projects « Miltiple assignnents were given to students, topics were given in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7678_Honours_recieved_1603868043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7678_Evaluation_1603868434.xlsx

advance to enable themto prepare. The best of 2/3 assignnents were subnitted
for their internal assessnent data. ¢ Those students who did not performwell
in the assignment were counsel ed individually and when required, weaker
students were given nore chances to inprove their scores. This led to an
i nproved outcone as there was no/l esser perfornmance anxiety. Renedi al classes
by teachers and group classes on general but very inportant topics like
taxation, etc ¢ Students involved in co-curricular and sports activities who
m ssed the first test could appear in the second/ third round. ¢ Mentoring
Counseling Conmittee in collaboration with Student Counseling Services
organi zed workshop to help students deal with exam nation stress rel ated
i ssues.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being affiliated to KBCNMJ, institute follows academ c cal endar of KBCNMU.
Bef ore commencenent of each senester institute prepares its own academ c
cal endar in procession with university academnm c cal endar. Based on Institute’'s
acadeni c cal endar, coordinator prepares its acadeni c cal endar showcasi ng events
pl anned by individual departnment. It has a standard procedure to plan and
develop curricular, co curricular and extracurricular activities. Dates
proposed by university for initiation and conclusion of senester, in senester,
end senester, exami nation are reflected in institute's calendar and strictly
foll owed. The Director of the college addresses the newy admitted students to
make them aware of various facilities, rules and regul ati ons, and exam nati on
related activities. .1t is mandatory for the students and the faculty to adhere
to the academ c cal endar for the conpletion of academ c activities. In every
academ c year, senester wi se exami nation conmmttee neetings are organi zed for
the better conducting of ClE(continuous internal evaluation) The process is as
foll ows: Teacher: Every teacher is assigned the subjects to be taught during
the academic year. The teacher plans the teaching and eval uati on schedul e of
assi gned subject. The type and schedul e of internal evaluation is planned in
consultation with the coordinators: coordinators conpiles the acadenic plan
subm tted by the teachers and ensures that there is no overl apping of the
activities in general and the CIE in particular at both the internal as well as
the University level. The Acadenic calendar is then forwarded to the 1QAC It
specifies dates of significant activities to ensure proper teaching-Iearning
process and conti nuous evaluation. It provides the concrete guideline for
execution of continuous internal evaluation and reflects various student
centric activities, channelizing opportunities to the students for exploring
their desired avenues.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ginrjal.ac.in/MBA. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MBA Busi ness Adm 76 43 56. 57%
inistration

View File



http://gimrjal.ac.in/MBA.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7678_Pass_percentage_1603868589.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ginrjal.ac.in/Adm n/ DOMNLOAD 7. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Tally ERP GST application Managemnent 28/ 08/ 2018
VET on Busi ness startups Managenent 15/ 09/ 2018
Introduction to Research Managenent 03/ 10/ 2018
Met hodol ogy
Cor por at e expectations Managenent 28/ 09/ 2018
from Managenment students
Cui dance for Conpetitive Managenent 02/ 02/ 2019
exans
I ndi vidual ity Devel opnent Managenent 10/ 08/ 2018
t hrough Theater Film art
Basi ¢ Economics to Managenent 24/ 08/ 2018
current Econony
One day wor kshop on Managenmnent 18/ 09/ 2018
Met hodol ogy for drafting
of Research paper/project
Wor kshop on New Management 25/ 01/ 2019
Technol ogy New
Qpportunities
VET on Enployability Managenent 11/ 03/ 2019
skill Assessnent
Formati on of HR policies Managenent 28/ 03/ 2019
its applications
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://gimrjal.ac.in/Admin/DOWNLOAD/7.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7678_Research_Fund_1607061374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7678_Awards_won_1607061593.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 2 6.8
I nt ernati onal Managenent 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

excluding self

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as

mentioned in

citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 6 4 0
rs/ Wor kshops
Present ed 0 1 0 0
papers
Resour ce 0 0 2 2



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7678_Incubation_centres_1607061782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7678_journals_notified_on_UGC_1603875067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7678_Books_and_Chapters_1603875088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7678_Bibliometrics_1607061934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7678_Index_1607062042.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Republic Day’s Rot aract C ub of 2 28
Cel ebration CGodavari Rot aract
Cl ub of Jal gaon
west
Choose to vote for Rot aract C ub of 2 28
much better India Godavar i
Wonen' s Day Rot aract C ub of 2 31
CGodavari
G een hand Rot aract C ub of 2 35
Initiatives CGodavar i
Farnmer’s d MR 10 150
Enpower nent

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Best Zonal Head ZRR Best ZRR of the Rot ary 35
Year I nt ernati onal
District -3030
Nanhi kal i Best I nnovative Rot ary 31
Pr oj ect I nt ernati onal
District -3030
Cl ub of the year Best club of the Rot ary 26
year I nt ernati onal
District -3030
Serving the Future |Best project of the Rot ary 36
Savi our year I nt ernati onal
District -3030
Maestro Conpetition Third Runner up M J. Col | ege, 4
(AD Mad Show) Jal gaon
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Conmmunal

Canpai gn Week

agency activites activites
Conmrunal Nat i onal Conmmunal 10 149
Har mrony Week Foundati on for har mony
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Har nony
National Unity Pol i ce Run For Unity 10 156
Day Depart nent,
Jal gaon
(Gover nnent of
Mahar ashtr a)
Gender |ssue Rot aract C ub Nanhi kal i 2 31
of CGodavari
Swachh Bhar at Rot aract C ub Ni rmal ya 3 33
of Godavari Sankal an
Pr ogr amre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Sunmer
I nternship

Pr oj ect

Wor k

Jain
Irrigation
Syst ens
Lt d.

Jal gaon

01/ 06/ 2018

31/ 07/ 2018

03

Sunmmer
I nternship

Pr oj ect

Wor k

The Jal gaon
Peopl e’ s Co-
operative
Bank,

Jal gaon

07/ 05/ 2018

07/ 07/ 2019

05

Sunmer
I nternship

Pr oj ect

Wor k

Chassi s
Brakes Inter
nat i onal
Ltd. Jal gaon

15/ 05/ 2018

20/ 07/ 2018

05

Sunmmer
I nternship

Pr oj ect

Wor k

Raynond
Ltd.,
Jal gaon

21/ 05/ 2018

05/ 07/ 2018

06

Summrer
I nternship

Pr oj ect

Wor k

Jal gaon
Jant a
Sahakar i
Bank Ltd.,
j al gaon

11/ 05/ 2018

11/07/ 2019

07

File

Vi ew
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3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jain Farm Fresh 23/ 01/ 2019 I nternship 6
Foods Ltd., Jal gaon
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
70000 99181
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Hone Made Ful ly 1.0.0.0 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 3635 8204 20 29 3655 8233
Ref er ence 3635 8204 20 29 3655 8233
Books
e- Books 61 256 0 0 61 256
e-Journal s 217 217 0 0 217 217
CD & Video 61 308 0 0 61 308
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
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(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 3 1 0 1 1 1 24 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 80 3 1 0 1 1 1 24 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
24 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L -

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1100000 1074906 700000 733487

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The course coordinators of the respective courses bring to the notice of the
Director any nai ntenance requirenments of infrastructure etc. The Director, in
turn di scusses these issues with Coll ege Devel opment Committee and then process
the proposal to the managenent. Infrastructure ¢ The Institute has its own bore
well as well as M DC adequate water supply system Reverse oxidation (R Q)
system connected water coolers are installed in institute. « Water purifiers
are cleaned every 15 days. ¢ The institute has a power line fromthe MSEDC. As
the institute is situated in MDC area hence there is no issue of power failure
or |l oad shadi ng. Mdreover institute has also set up its own power backup system
and stabilizers within the canpus so as to avoid fluctuations in voltage of the
supply. ¢« The Electrical and civil maintenance work is | ooked after by the
specific contractor appointed by the managenent. ¢ The Institute has 24X7
security guard facility in two shifts. ¢ The parking area is properly
mai ntai ned by security. ¢ The cleanliness of the Institute is naintained by the
contractor which is outsourced. ¢« The Institute has purchased PBX System < The
El ectrical and civil maintenance work is |ooked after by the specific
contractor appoi nted by the managenent. Laboratory ¢ Optinmumutilization of
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-

assistants. e

digital

of library.

previous years activities.

| aboratory resources is ensured by the faculty,
Institute has 03 conputer
conput ers and ot her

threats,
mai nt enance

hardware |ike printers
el ectronic equi pments in the college are covered under AMC. Service providers
will ensure that the systens are in working condition.
systens are replaced periodically -
spywar e and ot her externa
conputers. < Further
computers and IT facilities,
computers, air conditioners are installed.
done by funmigation of the | an nar
institute forms a library conmttee which deliberates and eval uates the
e The library focuses on accessing the materials in
formats together with the other collection. e
sui tabl e at nosphere for reading,
the library. ¢ Proper naintenance of
of . Dusting and shel ving of

| egal
cl eanl i ness of

airflow etc.

scanners,

coordi nat ors,
| aboratories with a total
USB etc. = Al the

and | ab
of 80

bsol et e and Nonwor ki ng
In order to avoid risk fromviruses,
antivirus is installed in the

| ab and ot her problenms of the
are outsource. ¢ For proper functioning of the

 Mai ntenance of Lab equipnents is

Li brary e

Every year, the

In order to provide
cleanliness is maintained inside and outside
readi ng tables and chairs is taken care
reading materials is done on regular basis. -
Library Committee is constituted for snmooth functioning and efficient working
e The requirenent and |ist of books is taken fromthe concerned
Library Committee is involved in the process.
books is duly approved and signed by the Principal.
e Monitoring of Library Usage ¢ Annua

The finalized list of required
Mai nt enance and Monitoring
Stock Audits ¢ Spray of pesticides for
protection of books every year The maintenance and utilization of library
i ncl udes mai nt enance and organi zati on of coll ections,
damaged books.

repair and rebinding of
M nor repairs are carried out

http://gimrjal.ac.in/Admin/DOWNLOAD/8.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Godavari Whren 36 978000
frominstitution Enmpower nent Schene
Fi nanci al Support
from QG her Sources
a) Nati onal Govt. of 161 5421536
Mahar ashtra
Raj ashri
Shahumahar aj
Schol arshi p Schene
b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

devel opnent

enhancement scheme enrolled
Soft skill 11/ 03/ 2019 83 VR DEVADATTA
devel opnent GOKHALE ( Gokhal e
traini ng Acadeni ¢ Trai ni ng
Institute, Jal gaon)
Soft skill 09/ 01/ 2019 68 Prof. M K. Godbol e

Trai ni ng Pl acenent
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traini ng of ficer G M
Jal gaon
Soft skill 19/ 09/ 2018 73 Sanr udhdhi Rade.
devel opnent Asst. Professor
traini ng Faculty G MR
Bri dge Course: One 18/ 09/ 2018 86 Dr. Chavan, SNDT
Day Wr kshop Col | ege, Jal gaon
Renedi al Coachi ng 12/ 09/ 2018 13 Dr. Prof. Neelim
on (MBA 1st ) War ke Asso.
Pr of essor
Language Lab 25/ 01/ 2019 79 Purvesh Pati |
Yoga and Meditation 23/ 01/ 2019 86 M. Mahesh Patil
Per sonal 14/ 07/ 2018 221 G MR Faculties
Counsel i ng( Ment or
and Ment ee)
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Qui dance for 47 0 0 0
conmpetitive
exam nations
2019 Car eer 0 114 0 31
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
3 45 4 7 80 28
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7678_Development_Schemes_1603873373.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7678_Guidance_1607065570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7678_Placement_1603873564.xls

higher education
2018 14 VBA MANAGEMENT G MR VBA( DUAL)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Dahi Handi Institute 58
Rotaract Installation Institute 54
Cer enony

View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2018 Maestro Ad-| National 0 1 Rol I No. 1) Gayatri
Mad Qui z 84, 82, 80, 8 | Chaudhar i
Cont est (Respectiv |2) Shubham

ely) Chatur 3)
Pri yanka

Wagh 4)

D ksha

Zawar

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has an active Student Council as per the rule. The various Student
Conmmittees conprise of representatives fromall groups of students and are | ead
by concern faculty nenbers of the Institute. The Academ ¢ Adm nistrative
Conmittees al so Responsibilities include institutional, Cultural, Social,
Sports, and such other Conmittees as per the interest of the students stepping
up to take an active | eadership role. These conmittees and responsibilities are
as follows 1) Class University Representative 2) Guest |ecture Senm nar/workshop
Committee 3) Industrial Interaction Comrittee: 4) Co-curricular Comrittee 5)
Rotaract Club 6) Sports Committee 7) Managenment week Conmittee (Spark) 8) G M
Club 9) Anti Ragging Cell Anti Winen Harassnent Cell 10) Gievance Redressa
Committee 11) G MR Club 12) |1 QAC cell The mmin purpose of these Comrittees is
to ensure harmony across an anple, vibrant, and continuous range of canpus
events and activities in the course of an acadenic year. The conmittees ensure

maxi mum i nvol venment and engagenent of all menbers of the Institute and its
respective stakehol der groups. Wrking on these commttees instills |eadership
and managenent skills anong students. The student council takes the initiative
and has been successfully running the science council of the institution. The
council actively participated in organizing and conducting activities and ot her
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institutional events with the 360-degree invol venent of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has Registered Alumi Association in Year-2019(Regi stration no:

MAHA/ 20846/ JAL) . There are 9 nmenbers in our association M. Vivek
Ahir(President), M. Komal Papalal Jain(Vice President), M. Karishma Kirit
Panchal (Secretary), M. Prajakta Ratiram Patil (Menber), M. Renuka

G rdharil al Agrawal (Menber), M. Bharti Purushottam Patil (Menber), Ms.

Pushpal ata Shivram Patil (Menber), M. Dipali Bhikanrao Suryavanshi (Menber), M.
Pravesh Prakash Taware(Menber). The Al umi association creates and maintains a
life-1ong connection between the Institute and its alumi. W have 4G

obj ectives of alumi association: 1.Gather Alumi: One of the main aspire of
our alumi associations is to support a network of former postgraduates who
will, inturn, help to lift the profile of the institution. 2. CGenerate
Information: To a generation of information for current students to seek

pl acement or vacancies fromthe corporate world. The alumi network of an
institute is one of the biggest sources of placenent opportunities to the
students. Alummi can help students get placed at their respective

organi zations. 3. Ainpse the Opportunities: These can be anything fromthe
aforesaid job fairs to things |like resunme workshops, job postings, and online
resources for job-seekers. 4. Aowwth flow to developnment of the institution
t hrough nonetary and non- nonetary contribution. The Association organi zes and
facilitates a host of events every year at G MR This includes the Alumi Meet
which is held once in a year. Association nmenbers are also invited to canpus
events |ike Professional Day, Sports Day, and other cultural events on Canpus.
Al so, there is a Know edge sharing session, Social events, Association nenber’s
annual neetings other neetings as per the time being for all neans devel opnent
of students. In collaboration with an extrenely dedi cated vol unteer board of
directors, the Alumi Association works to connect alumi, support students,
and build an unforgettable Institute experience through a diversity of events,
programm ng, and services. Qur G MR Alumi Association is to foster strong
bonds between alumi, students, and the Institute, to keep alumi inforned, and
to create a network enabling themto remain engaged with their alma mater and
hel p shape its future through the Associations(Al umi and students) activities.
We are proud of our alumi network, which is one of the strongest ever. Mbst of
our alumi are like nentors and friends to the current students. They hel p our
students to overcone their difficulties while preparing thenselves for the
conpetitive business world, as well as help themfind footage in the industry
of their choice. Leveraging the alumi conmunity can be a win-win for both the
institution and the alummi. Many of our alumi are willing to G ve-Back to
their alma-mater as a sign of their gratitude and affinity towards the
institution. Also, nost of alummi are unsure of how and what should be done
towards this? An effective alumi network assures thy as a significant

st akehol der by nmaking them actively participate in the institution’ s students
devel opnental activities.

5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

No. Associ ation Board Meetings: 2, No. Alumi neet: 1, No. Alumi Talk: 1




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the combined efforts of all who
work towards attaining the vision of the institution. Right fromthe chairman
to staff and students all the stakeholders have a role to play in building of
the college. Their involvenent and corporation in devising and deci sion maki ng
policies is vital. Equal opportunity to participate in the functioning of the
Institution is the nmain object of decentralization and participative
managenent. Decentralized governance is an evident in each domain in G M as
each faculty works as a sub-unit, in determ ning and executing the student-
centric programand activities. Following two practices which are | atest
i ntroduced are the evident for this statenment. 1. Prospectus Conmittee: This
committee brings out every year the prospectus, which is the conmpl ete handbook
giving an insight about the college. For exanple: Vision, Mssion and
obj ectives of the college, details of the teaching staff, placement details of
the students, list of specialization of MBA, nessage of Chairman and director
for their career. This commttee works by direction and participation of
Director, staff and students. Sr. No Nane Designation 1 Dr. Prashant Warke
Director 2 Dr. Nilim Warke Associate Professor 3 Prof. MK Godbole T P
Oficer 4 M. Yogesh Netkar Administrative Oficer 5 Mss. Dam ni Chaudhar
Uni versity Representative 6 M. Vivek Koli Student 2. Website Committ ee:
Col l ege website is very inportant for making good first inpression about the
institute. It provides current information to current parents, students, staff
and conmmunity. It attracts new students also quality staff. Wbsite gives you a
chance to introduce about courses in the college and services, hence it plays
paranount inportant role in college. This conmittee works on the advice of
experts of concern subject. Sr. No Nanme Designation 1 Dr. Prashant Warke
Director 2 M. Swapnil Chaudhari Lab. Asst 3 M. Yogesh Netkar Adm nistrative
Oficer 4 Mss. Dam ni Chaudhari University Representative

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion process in AMR is as per
nornms | aid down by KBC North
Maharashtra Uni versity and Maharashtra
CGovernnent (through rounds) after
proper verification of docunents. W
have a separate adm ssion cell where
students shall be confortable for any
doubts arising in adm ssion process.
When students visit to our canpus we
i ssue them Prospectus (a | egal
di scl osure) where authentic infornmation
about the Institute is avail able.
Thr ough prospectus and counseling
students deci de whether to take
adm ssion or not.

Industry Interaction / Coll aboration Trai ning and pl acement departnent of




G MR plays vital role in Industry
Institution Interaction. Project works
in collaboration with Industry/
Institute conducted by students help
them acquire practical know edge and
enhance their know edge through
interaction. It helps to bridge the gap
between Industry and Institution. In
order to enhance practical know edge of
students guest lecture fromdifferent
experts of corporate are arranged. Even
nock interviews are also arranged. It
is pertinent to note here that MOU s
are signed with different conpanies
because bi nding contract is inmmnent.

Human Resource Managenent

Human Resource Managenent plays a
strategic role in managi ng people and
t he wor kpl ace culture and environnent
it plays a vital role in job analysis
and staffing, utilization of workforce,

apprai sal of workforce, professional
devel opnment of staff etc. Hence as per
gui deline of HR dept. Institute has
wel | defined recruitnment policy and
service rules. It is worth to nention
here that all rules and regulations are
nmentioned in G MR appoi ntment order. By
honoring | egal obligations G M

provi des Provident fund, Pro-bono
nmedi cal facilities, casual and medi cal
| eave al so sabbatical |eave for

pursui ng hi gher educati on.

Li brary, ICT and Physica
Infrastructure / Instrunentation

has wel|l design quality infrastructure

Li brary offers the resources and
encour ages the thinking process
creativity, inquisitiveness nakes
| earning nore beautiful. G M has in
pl enty of books, periodicals, nagazines
on various subjects by adhering to

nornms |aid down by university Al CTE

| CT plays vital role in delivering and
sharing contents and becones a nedi at or
bet ween | earners, teachers and outside
world. G MR has train staff to assist
students for their conmputer, also G M
has wel | equi pped | abs so as students
can easily avail the benefits. It is
said high quality infrastructure
facilitates better instructions,

i nprove students outconmes hence A MR

Resear ch and Devel opnent

governnent and society. Institute al so

Faculties are encouraged to avail the
benefits provided by Governnent to
pursue their research so as val uable
contribution could be nade to

support through nonetary and notivate
its faculties to publish research




papers in National/lnternationa
Journal and conferences. Facilities
like individual system W-Fi
connection, digital library, equipnent
are available in our institute,
faculties and students take due
advant age of these facilities.
Conf erences, Sem nars, workshop and
FDPs are conducted to pronote research
anong faculties and students, which
hel ps in nurturing innovative and
research aptitude anong the students.
Institute has experience faculty
recogni ze as research gui de

Exam nati on and Eval uati on

Exans are conducted by adhering to the
norms |aid down by Kaviyatri Bahi nabai
Chaudhari North Maharashtra University,
Jal gaon. Internal exans indicates
performance of the students hence
constant monitoring by respective
teachers are there. Incase perfornmance
of the student is lack luster and in
order to make it splendid renedial
maj ors |ike assignnments, re-exans are
conducted. Apart fromthese renedial
cl asses are al so conducted for students
who are not performng well despite
resorted different ways. .At the end of
the session, Presentation is to be
conduct ed and assessed jointly by
respective faculties

Teachi ng and Learni ng

The institute is personal attention
towards inmparting of quality education
to students, so as they woul d have
val uabl e potential inputs resulting
students are enpl oyable. Institutes
prepare academni c cal endar so as proper
stress shall be given on inportant
poi nts of the subjects. Al faculties
take review of English newspaper to
verify whet her student read English
newspaper or not. Once in a week group

di scussi on of 10-15 students in one
batch is arranged on various topics for
eg Denonetization, GST etc. PPT s,

Video | ectures, tutorials and
assignnents are used for academc
pl anni ng and providi ng study notes.

Curricul um Devel opnent

The world changes every day and in
order to correspond our know edge with
present scenario G MR organi zes guest

| ecturers of experts in different

field, soft skill devel opnent,
sem nars, industrial visits which are
si ne-quo-non for practical approach of
students. The institute has to go as
per syllabus prescribed by university




in every academ c year. Mock | essons
are arranged on subjects which are
taught in classes so as it gives
feedback of understanding | evel of
students in class. Sone of the faculty
menbers fromthe institute are on the
panel of syllabus setting conmittee of
the university suggest new additions
respective subjects.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To use ICT in the process of Planning
col |l ege-events and activities,
institute uses official WhatApp group,
i mportant notices and reports are al so
circulated via the groups. Surveill ance
on conmputers for college authorities.
Screenshot on What App plays vital role
i n e-governance

Adm ni stration

Adm ni stration plays inportant role in
e-governance it results into |ess
corruption, increase transparency,

great conveni ence, revenue grow h and

cost reductions. Whatever docunents are
corresponded they are on record which
is authentic proof if any transaction
agai nst the provision of [aw Apart
fromthis in order to maintain tine

Di scipline for staff we have bio-netric
system where staff bound to remain

present in person as per schedul e hours

of duty.

Fi nance and Accounts

Fi nance and accounts section uses Tally
and excel for carrying out various
accounting activities.

Student Admi ssion and Support

The nost inportant key factor of the
coll ege towards the student’s adni ssion
and support in that college has a
system which all ow students to take
adm ssion confortably. Al sorts of
fornms |ike adm ssion form exam nation
form scholarship formare to be fill
up through proper guidance at one pl ace
only. It helps to protect the students
fromoutside service centre where they
need to pay service charges.

Exam nati on

In every academ c year students require
to face offline exam nation at their
respective centres. Al appointed paper
setters required to assess answer sheet
online at the exam nation centre
prescribed by university. Two nonths
prior of every external examns
uni versity sends through their 1oggin
appoi ntnment letters for setting the




papers under the governance of
respective chairman. KBC NMJ digital
university portal is used for delivery
of Questions Papers of university
exam nations. University Exam nation
forns submitted through KBCNMU E-
Suvi dha portal .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Pr of .
Bhagyashri
Pati |

Facul ty
devel opment
program on

Teachi ng

pedagogy

NA

300

2018

Dr. Neelinm
War ke

Two Days
wor kshop on
“Use of ICT

Tools in
Educat i on”

WCTE(M T, Arts,

Conmer ce

sci ence col |l ege
, Pune)

150

2018

Prof. Megha Pal

Two Days
wor kshop on
“Use of ICT

Tools in
Educati on”

WCTE(M T, Arts,

Conmmer ce

sci ence col |l ege
, Pune)

150

2019

Prof. Chetan
Sar ode

30t h Nationa
Level
Conf erence of
Mahar ashtra
state Commerce
Associ ation

500

2019

Prof. Hemangi
Mahaj an

Si xteenth Al M5

I nt ernati onal

Conf erence on
Managenent

2500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7678_Faculty_Emp_1603876827.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Sem nar on -- 12/ 07/ 2018 |12/ 07/ 2018 23 0
SPSS
2018 -- Conmruni cat |08/ 08/ 2018 |08/ 08/ 2018 0 14
ion Skills
Personal it
y Devel opm
ent FDP on
Ti me
managenent
2018 Wor kshop Wor kshop |17/12/2018 |17/12/2018 13 15
on body on body
| anguage, | anguage,
‘ How ‘ How
i mportant | inportant
part of co |[part of co
mruni cati o |nmuni cati o
n skill.’ n skill.’
2019 FDP on -- 19/ 01/ 2019 |19/01/ 2019 12 0
Ti me
managenent
2019 -- Admi ni stra |05/ 02/2019 |05/ 02/ 2019 0 9
tive
Trai ni ng
Pr ogr am
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Sem nar on SPSS

12

12/ 07/ 2018

12/ 07/ 2018

Pre- PhD cour se
wor k wor kshop
on Paper 1:
Resear ch
nmet hodol ogy

16/ 07/ 2018

21/ 07/ 2018

Facul ty
devel opnent
program on

Teachi ng

pedagogy

01/ 09/ 2018

01/ 09/ 2018

Two Days
wor kshop on
“Use of ICT

Tools in
Educati on”

WCTE(M T, Arts,

Commer ce

07/ 12/ 2018

08/ 12/ 2018
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sci ence col | ege
, Pune)

Wor kshop on 13
body | anguage,
‘ How i nport ant
part of
conmuni cati on

skill.’

17/ 12/ 2018

17/ 12/ 2018 1

Si xteenth Al NS 1

| nt er nati onal

Conf erence on
Managenent

03/ 01/ 2019

05/ 01/ 2019 3

30t h Nati onal 2
Level
Conf erence of
Mahar ashtra
state Conmerce
Associ ation

12/ 01/ 2019

13/ 01/ 2019 2

FDP on Tine
nmanagenent

12

19/ 01/ 2019

19/ 01/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

for attending
i nternational conference
in India, Financial
support and permission to
attend Workshop/ Sem nar/
Trai ni ng Prograns,
Constructive support for
Qualification
upgradati on, Financia
Assi stance for research
initiatives, nedical
| eave, sabbatical |eave,
free medical check-ups in
Godavari Hospital, Pro-
bono trave
resi dence to coll ege and
col l ege to residence,
free education for wards
of enpl oyees who works
for five years in
Godavari foundation

services from

support and pernission to
attend Workshop/ Sem nar/
Trai ni ng Prograns,
Constructive support for
Qualification
upgradati on, nedical
| eave, sabbatical |eave,
free nedical check-ups in
CGodavari Hospital, free
education for wards of
enpl oyees who wor ks for
five years in CGodavari
f oundati on.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 14 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity Leaves, EPF, Maternity Leaves, EPF, Fee wai ver schene for
Uni forms, Travel grant Uni forns, Financi al girls from hunbl e

background, Pro-bono bus
services fromcity to
coll ege and college to
city. Install nent
facilities in paynent of
Institution fee.

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit: Internal Audit is conducted in every financial year with the
object of minimzing frauds. Internal audit is done by respective staff of the
organi zation. Statutory Status: Under section 138 of Conpanies Act, 2013
Internal Audit has been nmade mandatory. External Audit: In order to verify the
audit of departnent, external audit is done in every financial year by charter
accountant. The accounts of the college are audited by R N Khairnar Co.
before 31st March regularly as per the Government rul es.

to prepare financial statenent for

on or
Institute is required
peri od endi ng 31st March every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion IIl)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 nil
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Audit Committee Yes | QAC
Adm nistrative Yes Audit Committee Yes Director

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

It ains at enhancing the interaction anbng the various stakehol ders.

1. Parents
meet

is conducted on regular basis in viewto update the parents about the co
curricular and extracurricular activities undertaken by the institute. 2.
Commmuni cating views which the students feel shy to conmunicate directly to the
teachers. 3. Suggestions regarding academ ¢ and administrative reforns are
heartily wel coned and i npl enent ed.

6.5.3 — Development programmes for support staff (at least three)

‘ How

1. Seminar on SPSS 2. FDP on Tinme managenent 3. Workshop on body | anguage,
i mportant part of comunication skill.’

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Taken the efforts towards strengthening of

research infrastructure 2.
CQut cone- Based Education 3.

Life-Long Learning ability enhancenent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From

Duration To Number of
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initiative by IQAC

conducting IQAC

participants

2018 Sen nar on
SPSS ( For

Facul ti es)

29/ 10/ 2018

07/ 12/ 2018

07/ 12/ 2018

23

2018 Wor kshop on

29/ 10/ 2018

17/ 12/ 2018

part
uni

body
| anguage,

i mport ant

skill.’

How

of comm
cation

17/ 12/ 2018

28

2018

Feedback of
Al umi

29/10/ 2019

20/ 12/ 2018

20/ 12/ 2018

11

2019
St

Feedback of

udent

29/ 10/ 2019

25/ 03/ 2019

04/ 04/ 2019

80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
(i) Yoga 21/ 06/ 2018 21/ 06/ 2018 48 90
(ii)Annual 23/ 02/ 2019 02/ 03/ 2019 59 56
Gat hering —
Spark 2019
(iii)Food 28/ 02/ 2019 28/ 02/ 2019 7 5
Bonanza
(i v)Wnens Day 08/ 03/ 2019 08/ 03/ 2019 55 5
Program Kar at e
(v) Bl ood 13/ 03/ 2019 13/ 03/ 2019 8 36
Donat i on Canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 40
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Scribes for exani nation No 0
Speci al skill devel opnment No 0
for differently abled
student s
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 09/ 201 1 Vocat i ona | Busi ness 87
8 I Start-ups
Educati on
and
Trai ni ng
2019 1 1 06/ 01/ 201 1 Jal gaon Annual 44
9 Sanitary | General
Deal or’s | Meeting
Associ at i
on
2019 1 1 18/ 01/ 201 1 Guest Young Ent 70
9 Lecture |repreneur
ship Deve
| oprent
2019 1 1 25/ 01/ 201 1 Wor kshop [New Techn 115
9 ol ogy- New
Oppor t uni
ties
2019 1 1 11/ 03/ 201 1 Vocat i ona |Enpl oyabi 94
9 I lity
Education |Skill ass
and essnment
Trai ni ng
2019 1 1 13/ 03/ 201 1 Bl ood Soci al 44
9 Donation |Activity
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

02/ 07/ 2018

In our institute nunbers
of activities are carried
out to devel op human
values in students and to
buil d soci al
responsi bility. Snoking,
Drinking and ganbling in
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f

Sexua

their
a manner

any formw thin the

campus is strictly
prohi bited. Raggi ng and
Harassnment in any
formis strictly

prohibited in canpus. 75

attendance i s mandatory
or the students. Teacher

perforns their duties in

the form of teaching,
tutorial, group

di scussi on to neke

prof essi onal growth

conti nuous through study

and research and manage
private affairs in
consistent with
the dignity of the
prof essi on. Teacher
respect the opinions of
students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Yoga Day 21/ 06/ 2018 21/ 06/ 2018 138
2. @uru Poorni ma 27/ 07/ 2018 27/ 07/ 2018 18
3. Library Day 17/ 08/ 2018 17/ 08/ 2018 50
4. Teacher’s Day 05/ 09/ 2018 05/ 09/ 2018 49
5. Ganesh Ut sav 09/ 09/ 2018 15/ 09/ 2018 83
6. Navratri Utsav 17/ 10/ 2018 17/ 10/ 2018 94
7. Janmasht am 03/ 09/ 2018 03/ 09/ 2018 58
U sav
8. Professional Day 26/ 02/ 2019 26/ 02/ 2019 102
9. Farners 27/ 02/ 2019 27/ 02/ 2019 107
Enpower ment
10. Holi 20/ 03/ 2019 20/ 03/ 2019 89
Cel ebration
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Solid Waste The waste such as ol d news paper and conputer hardware, card

board boxes,

cl eani ng tool s,
regularly accunulate within the coll ege.
cl assified under

e-waste are al

premi ses for centralized di sposal
science | aboratories are not applicable hence liquid waste is negligible and

consi sts of excess water and regul ar drai nage.
pl unmbi ng system and the drai nage water is well
sewerage system 3. Rai nwater

2. Liquid Waste As

pl asti c mugs and buckets are sone of the wastes
Wi | e comput er
forwarded to the Godavari

hardware which is
Foundation’s
a managenent institute,

The buil di ng has excel | ent
connected to the nunicipa
harvesting The institute is |l ocated in industrial

area and the input water source is MDC. The institute already drilled two bore

wel |
system It

but coul dnt get enough water.

The institute has designed water
i nvol ves the collection and the storage of
of artificially designed systens that

run of f naturall

harvesti ng
rai nwater with the help
y or man-made cat chnent
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areas |ike the rooftop, conpounds, artificially repaired inpervious or sem -
pervious |and surface. 4. Plastic Free Canpus The Institute ains to nmeasurably
reduce plastic waste and pollution in college canpuses and the world around
themand to elimnate its toxic inpacts on people and the environnment. The
Institute makes use of paper bags to replace plastic bags. The institute has
pl aced a separate dustbin for collecting plastic wastes in the canpus. It also
creat es awareness anong students to avoid use of plastic. 5. Paperless Ofice
The Institute is using electronic nedia for its office work and issue of
noti ces and mmi ntenance of records. It is in the process of inplenenting ERP
system for an absol utely paperless canpus. Mstly, the internal and externa
conmmmuni cation is done through electronic nedia where data is stored in the form
of soft copy. The students staffs are encouraged to use e books notes in soft
copy. Adm nistrative office, staff and students use social nedia sites |ike
what s app, nobile messages notices, and circular for college and departnent
level information. 6. Green Landscaping It’'s a benefit for the students as they
can go to relax and take advantages of peaceful green environnment. The
Institute is commtted for its responsibilities towards the environnment and
consciously nonitors the greenery in the canmpus by planting nore nunber of
trees in the college canpus. The institute organi zes prograns for planting of
trees every year to nurture the habit of planting trees and preserving nature.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Godavari Wnen Empower ment Schene: (Free/ Concessiona
Education to needy Grls) The Godavari Wrnen Enpower ment scheme is successfully
i npl emented in institute. The Managenent of Godavari foundations has organized

a national |evel conference on “Wrnen entrepreneurship enpowernent in 21st
century” in the year 2012. There were nore than 150 participants present across
the nation. It was declared by managenent that 19 seats out of 120 are reserved

for deprived girls, who belong to small villages and poor background and who
are financially unstable, and will offer themin full fee waiver/concessional
category. Thus the CGodavari Women Enmpower nent Schene begins with effect from
July 2012. In the acadenic year 2018- 2019, 36 girls have been benefitted with
this scheme. The objective of this schene is to provide free/concessiona
education to girls belonging to weaker section of society and to pronote women
enpower ment of the region by virtue of Education. Also the aimof this schene
is to offer quality education and to nould all round personality of deprived
girls so that an enpl oyabl e women work force can be devel oped including the
basic criteria along with the skills and know edge desired by the industry to
neet their requirenents. The institution has the target of educating girls to
set the new heights which will inspire other deprived girls as well to perform
better for themand to the society. Best Practice Il Counseling Student
devel opnent cell for enployability enhancenment G MR is conmitted to inpart
quality education with ingrained ethical values. The institute is located in
non-netro place, Jalgaon District hence maxi num students inflowis fromrura
background. At G MR, we have dedi cated and devotional senior staff nenber for
counseling. The cell is headed by senior nopst professional having nore than 25
years of corporate experience in HRM and 10 year of academ c experience.
Knowl edge and skills are the driving force of growh and success of students.

We believe that skill devel opnment enhances the quality, efficiency and
confidence anong the students. Counseling is mandatory to meet the chall enges

of corporate, to neet the globed requirenent, to overconme on the probl ens,

difficulties, weaknesses and to realize inner potential. The G MR also offer
mentorship practice to all students in which 15 students are allocated to
faculty nmenmbers and they have to | ook after the devel opnent of the student up
to their fullest potential. The counseling student devel opnent cell is running
in pre specified manner, however the strategies may changes according to the




requi renment of students and the respective environnent. The students are
encouraged to increase their participation in various aspects |like industrial
i nvol venment, which help themto boost confidence while facing the interviews
and help in overall developnent in their personalities. In this way students
are benefitted to inprove their ability to face chall enges and en cash
opportunities in today’'s technical and dynanmic world

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ginrjal.ac.in/Adm n/ DONNLOAD/ 11. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rot aract Cl ub of Godavari The institute has created a forumw th the help of
Rotary C ub of Jal gaon, East (Rl 3030), the forumis recogni zed as a ‘' Rotaract
Club of Godavari’ which is affiliated to Rotary Foundation (USA). RID 3030 is
one of the widest district stretching it’s edges from Bhandara to Nashi k. The

Club is forned in 2010 with a vision to cultivate the social responsibility

responsi veness anongst the Managenment students so as they can becone a
responsible citizen of India. Rotaract C ub of Godavari annually el ects Board
of Directors. Al the Board of Directors, President, Hon. Secretary, Vice-
President are el ected anong students of the foundation. To supervise and gui de
the events in nmuch better sense we have our President Rtr. Neha Kharche, Vice-
President Rir. Sandesh Sinhale, Secretary Rir. Vivek Koli and District Oficer
Rtr. Hemangi Mahajan (ZRR) in the academ c year 2018-2019. W have Rtn. Dr.
Prashant Warke as our Club Mentor since 2010. Every Fortnight a neeting is
conducted which is usually presides by President or Vice-President of Rotaract
Club of Godavari with consultation of Club Mentor. The Rotaractors perform
social activities, personality devel opnent activities, sonetinmes has fun | oving
activities both at local level as well as district Ievel (R 3030). Rotaract

Cl ub of Godavari Institute deals wi th nunber of social, educational current
i ssues. Rotaract Activity helps to nourish and notivate the enthusiastic and

soci ally responsi bl e candi dates that provide conmtted and strong | eadership to
corporate sector so as to serve the Nation. Major Activities conducted by
Rotaract Cl ub of Godavari are — 1. Green Hand' s initiatives 2. Esperanza

contribution 3. Independence day cel ebration 4. Traffic Awareness Canpai gn 5.
Ni rmal ya Sankal an 6. RYLA @ Chandrapur 7. Installation Cerenony 8. Rashtriya
Ekta Suptah 9. Serving our future Saviors 10. Invitation to Help Fare 11. Using

Technol ogy Gai ning Monetary Profits 12. Yoga Awarenes Canpai gn 13. Republic Day
Celebration 14. Oral Cancer Awareness Canpaign 15. Valentine' s Day Cel ebration
16. Letters to our Soldiers 17. Farner Enpowernent Activity 18. One, where
She’ s Special 19. Swabal a: Meri_ Pehchaan 20. Choose to Vote for much Better
India 21. Rotasia 2019 22. Nanhi kali- Ongoi ng project

Provide the weblink of the institution

http://ginrjal.ac.in/Adm n/ DOMNLOAD/ 12. pdf

8.Future Plans of Actions for Next Academic Year

The institution is intended to start undergraduate course |ike BBA and BCA
wi thin couple of years to strengthen MBA curriculum and enhance student potenti al
since graduation level. It has been observe that students of geographically
renote areas like our institution are not cope up with recent trends in
managenent education, to conply this institution will conduct special skil

devel opment cl asses as well as quality enhancenent workshops not only for
students but also for faculties too. The all round devel opnent of students upto
their fullest potential is primary objective of the institution hence nurturing
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from graduati on and of fering enpl oyable students to todays corporate world is our
i ntended future course of action. To conply the future course of action
institution will organize Faculty Devel opment Progranms, Sem nars, Workshops,
Synmposi um Industrial neets and interaction of students with corporate

personalities and special skill devel opnent prograns for weaker students.
Institution is also intended to start research center in conmrerce and nanagenent
from next academ c year which will be beneficial for students pursuing PhD under

gui dance of faculties of our institute.
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